WOMEN OVERSEAS WORKERS

Where in the world Is the Filipina OCW?

Mare and more women ane leaving the country to work overseas. In the early B0s,
women overseas contract workers (OCWs) flocked to Europe and the Middla East.
As Asian economies grew, women's paricipation in the work force created a demand
for foreign domestics. Mow their destinations are Hongkong, Singapore, Japan. In
October 1991, 40.6% of the estimated 752,700 Filiping OCWs wera women,

Why work abroad?

It takes more than curiosity or sense of adventure to leave one's family, one's
profession as teacher or an office job o work &s a domestic helper "OH"_in Hongkong,
Singapore or the Middle East, For women, jobs are few and salaries too low that even
colloge graduates are lured 1o do menial 1asks abroad,

Doltar Earners

POEA lists a total of 696,630 OCWs in 1993 scattered in 137 countries. In the same
year, they remitted U5%2.2 billion (Central Bank Foraign Exchange Dept.) OCWs are
the biggest single dollar earnar for the economy, “even surpassing earnings from
apparel and electronics™ (THT, Kanlungan Dec. 1993). Because of their critical
contribution 10 the economy, the Philippine governmant refers to them as “Bagong
Bayani® or contemporary heroes

Al what cost?
Huge loans at exorbitant rates ... only 1o be victimized by ilegal recruitars.

Extrema lanalingss, strange food and language. Mo freedom of religicn in Muslim
states and strict dress codes and bahavior,

Physical and sexual abuse - insults, battering, rape, insanity, myslerious deaths,
surprising suicides.

But the exodus goes on.
Despite the ban in Kuwall, whare many atrocious physical abuses were inflicted on
Filipino domesticworkers, many women are still willing to go as illegals and risk it, rather
than live in poverty here, About 2.5 milion are undocumented, many of whom surface
only when they need help.

What can be done?

As long as jobs and living wages cannot be had, man and women will continue fo risk
working abroad. Ridding the industry of illegal recruiters and protecting OCWs on the
job by farging bilateral labor agreements wilh host governments ara the urgent needs.
Creating a batter econamic future is the main task to end the excdus of the Filipina
OCWs,
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Mewspapers are full of news about 16 Filipinos with fake visas stranded
in Romania on their way 1o Ialy, Ten were women. Early in 1994, 13 illegal
workers (11 of them middle-aged women) were stranded in Russia, also on
their way 1o Taly, where there are officially no jobs. In 1992, 25 women and
5 men almost froze o death in an abandoned treck in Germany. (They were
also enroute o Ialy). Inthe same year, 30 Filipinas were found in Nigeria sold
toa prostitution den. There were the “Brunei beauties™. Kuwait repatiizted 416
Filipinas who ran away from their employers and sought refuge in the
Philippine welfare center in 1993,

Why do they keep going abroad? Why do more and more women leave
their loved ones 1o take care of other's children, or wind up entertaining men
in a faraway land? Why be an OCW?

What is an OCW?

OCW stands for overseas contract worker, Someone who is contracted to
work abroad, whether hired directly by a forcign employer (name hire),
through POEA (govemment hire) or through a private licensed recruitment
agency. Another category is the sca-based OCW who are mostly men
(scamen).

Who are our women OCWs?

1991 National Statistics Office (NS50) figures show that a typical
woman OCW was between 20 - 34 vears old. A pre-depanure profile of
Domestic Helpers (DH) showed that 80% were single. Majority werne
Christian, 77% Catholic and only 1% Muslim. 43% were highschool
graduates, 36 % finished college, while 11% finished vocational courses,
(Table 1)

More than hall of the total respondents were unemploved at the
time of application, 25% had experience working as domestics in the
Philippines. The
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Where In the world are
our women OCWs?

In Oclober 1991, 40.6%
of the estimated 752,700
Filipino OCWs were women.
72% were mostly in Asia,
11% in Europe, 8% in
Amerca and 9% in other
continents.  (Table 2)
Majority of the men are
seabased workers (145,758
deployed in 1993).

Ten out of 12 OCWs in
Hong Kong and six out of
cight in Singapore were
women. In Europe the ratio
of women to men were: Italy
2:1, Greece 8:1, Germany
5:1, Spain 7:1, and Belgium
2:1.(NSO/NCRFW
Oct, 1992)

In 1993, POEA lists a
otal of 696,630 OCWs
scateredin 137 countries and
seven regions.(Table 3)
These are the documented
workers, About 2 million are
illegals,

Place of Wark

Source: Sunvey of Chverseas Work, NSO

Table 2. Women Oversaas Workers

Distribution By Continent, 1991

Table 3. 1993 Deployed DCW by
Country of Dastination

Saudi Arabia 230,996
Hanghang 62,583
Jagan 43,542
United Arab Emirates 30,045
Taiwan 23,025
Malaysia 12409
Singapare 11,568
Furavaat 11,258
Brunai 10,5960
Inaky 8,367

Sowrce: POEA
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What kind of fobs do women OCWs hold?

Majority are enienainers and domestic helpers. In 19491, 82% of the
275,000 service workers were women doing housckeeping jobs. (Table 4

Major Qccupation By Sex)

NS0 1991 figures showed that the second largest group of professionals
were nurses, where 84.7% were women, POEA figures show that 4,500 out of
19,000 nursing graduates leave 1o work abroad every year, despite 30%
shonage ol nurses inthe country orone nurse forevery 6,900 Filipinos.(Overseas
Employment Info Series OEIS Vol.5 No.l)

Table 4. Major Occupation Group by Sex: 1991

Professional, lechnical
and relatid wark

Administrative, Executive
and managorial

Clancal work

Sales

Soervices

Agricl, animal, husbandry
& foresiny, fighing, ot

Production & rel. work
transp, eqpt. opr. & laborers
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The third largest growp of the “professionals” were choreographers and
dancers where 90.5% were women. (Table 5 Professionals By Sex)

Table 5. Professional, Technical and Related Workers, by Sex
October 1991

Physical sciantist & rod wrkr

Architects, engrs & rel iech il

Aircrafts & ships officer

Lite scipntists & red tech |
Medical doclors

Warkers in religion i
Sculpiors, painters, elc.

GCompeser, musician & singer

B
R N |

Chomeographers & dancers

Athleles, sportsmien etg
Other professional, NEC

Parcent [} L1 10 15 20

Source: Sunvay of Overseas Workers, NSO

How much do they earn?

Unskilled workers cam from USS1R0 o USST00 or a median rate of
LIS5208, Semi-skilled workers get from USS200 1w USS733, while highly
skilled workers cam from USS370 1o USS5615, (Chronicle 11-28-93)

=

Minimum wage ligurcs were gathered from POEA country repons, OEIS
“Fact Sheet on Medical Workers™, and NGO publications (Table 6). Except
for haly, HongEong and Taiwan, salaries from other countries are not all that
high a8 comparcd 1o the risks involved and the cost of placement of at least
P 15,00,

Table 6. Minimum Wage Per Country Type of job

Honglong
Singapore

Domestic  HK&3200/ma P11,200/mo

Domedtic S5300/mo PS5, 258/mo
Actual 55150imo P4, 500/ma

Japan Entertainer  US$1500/8mos P&, 750/mo

Domestc  US$1000/mo P27.000/mea

Domestic US5200/mo PS5,400/ma
Actual US5150/ma P4,050/ma
Nurse US5500/mo P13,500¢/ma

P12,000/ms

Domestc US540/ ma P10,800/ma

USE20004mo P54,000/ma
USS2500/mo PET.500/ma

Sources: POEA country prolies & focus on nurses, Scalaband Bes [iaky)

Hurse
Tharapist

us

What are some of the reasons for working abroad?
| There are not enough jobs for women.

Unemployment rate among women was very much higher than that of
men; 18.3% in 1991 with 11.9% for men. The unemployed are mostly marricd
women. In 1990, ten percent of the 1,247 million unemployed were heads of
houscholds, and 20 % of these houschold heads were women,

There are 9.78 million women graduates and only 7.28 million male
graduates in 1990, who could not be absorbed by the local labor market.

[
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®  Women's salarics anc low.

For every peso camed by a male worker, a female receives only 37

centavos on the average. (Institute of Labor Studies ILS survey)

Minimum wage here is P18 aday. A greenhom worker with legal status

inNaly eams US 85 per hour orthe equivalentof P1L,100 a day for eight houwrs
work — the salary of a manager here.

What problems do women OCWSs encounter? How can they be
avoided?

m Pre-departure Problems:

Ilegal Recruiters

Almost daily, newspapers feature gullible victims of illegal
recruitment. The modusoperandi istypical. They put out ads promising
non-existent jobs. They use only a post office box and ask readers o
send placement fees by mail. Or an enterprising recruiter will sct up
a danee studio, charge the girls for lessons then convinee them that
they have the talent to perform abroad. After getting the placement
fees, the recruiter disappears,

If four months after signing the contract, you have not lef the
country, go at once 10 POEA Legal Assistance Division for free legal
help.

How can you avoid being victimized byillegal recruiters?

Make sure jobs exist. Check with POEA il the agency has job
orders,

Deal only with licensed recruiters, Dance schools or talent scouts
are mot recruiters. Check list a1 POEA

Beware of P.O. box addresses, Transact business at the office,

Neversend money by mail. Pay only altercontract has beensigned

1

Fake
IPassports

Those
sceking
employment
abroad
without
undergoing
the recuined
deployment
procedures
of DOLE,
POEA and
other
govemment
agencies
are usually
the ones
who reson 1o falsification, Renato Villapando, DFA passpon division
director said, Women, particularly Muslims, falsify theirage, to reach
the age requirement of 30 1w work as domestics in the Middle East.

There is rampant falsification of passports, (photos and data ane
substituted) such that Philippine passpors are thoroughly scrutinized
the world over.

It scems we are the only country that allows travel agencies®
ligison officers W get passporis without personal appearance of
applicants.

How can falsification of documents be avolded?

Don't deal with fixers who promise to facilitate documents. Most
likely, you will get fake documents,

Do ot dgrcc [ [1] L:I‘L;l[!i[u YO TR OF g O Wse i lake PalsspOr.
Passports cost PO,




Be sure you posscss a working visa, not a tourist visa.
- Make sure your passpon, visa, contract and all perinent papers
are with you. Leave copies with your family.

3, Exorhitant Fees

The placement fee costs only PS000. This includes passpon,
tradefskill test, and terminal fees, Some recruiters ask forone month's
salary. Unscrupulous recruiters charge from P33 ,000 1o P50,000 and
prospective workers move heaven and carth 1o work abroad.

One case involved 300 jobscekers and P22 million. Each applicamt
had 1o fork out P45,000 placement fee Tor a job in Taiwan as a factory
or construction worker that will cam P13,000 a month.(PDI, March 5,
1994)

Those stranded in Russia recently reponied that they paid P1LGS 000
up 1o P200,000 placement fee.

Pay only after contract has been signed and ask for official
receipl. Do not pay more than PS000.00 placement fee. OCWSs are
exempicd from paying travel tax.

What to do if victimized by an illegal recruiter?

Avail of free legal assistance for cases of fake papers, contract
vielations, fake jobs, charging higher fees and unlicensed
recruiter, Report the agent o POEA Legal Assistance Division (4th
1.y or DOLE regional office, the police, NBI, PNPorgo straight to the
Fiscal’s office,

What can POEA do?

The Anti-illegal Recruitment Branch can suspend or afier 5
suspensions, cancel the license and close the office of the illegal
recruiter. The Operation and Surveillance Division has police power
{an. 38 of the Labor Code) and can arrest the erring agent.
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m  Problems On the Job:

The case of Leonor Dacula, 21, of Western Samar, who was
beheaded in Saudi Arabia on May 7, 1993 for killing three
people showed the helplessness of our women workers. Dacula
complained to her employers that she was raped twice by their 16-
year-old son, The parents did not scem 1o care. She had no one 1o ren
to because she was not allowed to wse the phone, her letlers were
confiscated and she was ofien locked in the house. Due o her
desperate sitwation, she killed the son and his parents in their slecp,
then tried 1o kill hersell by slashing her arms near the wrist,
Dacula remembered sprinkling the bodies with sall, Since she was
lecked in, it ok three days for the police 1o discover the murders,
This happened in June 1992, afier working for the family for scven
maonths.

Due 1o strict rules in Saudi Arabia, our embassy was able to make
only one visil 1o Dacula in the year she was in jail, *1 can’t believe |
did it If T had talked to someone about my problems, this would not
have happened”, Dacula told the embassy official. Although
arrangements were made foralawyer, it was too late, In Saudi Arabia,
they do not el the accused what the punishment is and when it will
be carried out, Not even her body could be repatriated because
criminals in the kingdom have no such rights, (DFA repons by
Victoria Salian and Rodolfo Sevenino.)

One reads about Lorna Laraquel serving a 1 5-year jail scntence in
Kuwait for stabbing 1o death a crucl Amb princess...Maricris
Sioson, an enteniainer in Japan who came home in a coffin with
deep wounds in her private pans but authorities insist she died of
“natural causes™... Liza Mamac, who was “sold™ 1o a sex fam in
Europe. Many more suffer the same fate in HongKong, Japan, even
as far away as Nigeria,

Those who were repeatedly raped came home calalonic or
hopelessly insane. From 1981 to 1990, 2972 OCWs dicd, of which
189 were considered “unknown causes™. (Today, 4-30-94) Many died
from “accident” or “suicide” like jumping from a building. (Table 7:
Cases/Complaints 1991-92)
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Tabla 7 CascsComplaints of Fomale OCWs (DH)

191 1992 1991 1992
Physical abuse B& 162 sl abuse 3 k]
No commurnication 108 118 i B
Stranded 40 =] imprognated 1 3
excessive workload ar &5 atempied rape [ q
non-payment of salary 34 62
unpad salary a5 55
illness 29 42
Fan away 16 28 Source: POEA
reduced salary 3z 29 mahiing
pooring lood provision 20 27 sevrvices as of
detained 14 24
forced o prostibution 5 23
mantal illness 1
decensed 9
murdered 1
suicide 1
L. Undocumented Workers

This refers 10 OCWs who leave the country as tourists or
were passed off as tourists 1o work abroad, withow passing
through POEA. Workers in Singapore, Japan, Kuwail, Italy and
Spain arc mosily illegals because there’s a ban in Kuwait or these
countries are officially not accepting forcign workers. About two
million undocumented workers risk cxploitation and slavery
because their presence is unrecorded. Hlegals have no protection
whatsoever,

Any saleguards against illegals?

The Labor Assistance Center (LAC) at the airport checks
whether documents are fuke or incomplele to prevent illegal workers
from leaving the country. All OCWs are made 1o pass the LAC but
those with tourist visas are not obliged. Immigration officials must
watch out and use their discretion.
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Contract Substitution

Althe airpor, contracts may have already been changed, Workers
are given a different employer, or more than one family 1o work for,
lower pay, longer hours, or an entirely different job, Many of those
who applicd 1o be hotel receptionists or wailresses in restaurants end
up as domestics or prostituted women. Others are made 1o sign a
differcnt contract.,

Where to file complainits on contract violations and abuse

Wellare cases such as non-payment of salary, unauthorized
deductions, delayed salary, long working hours, inadequate Tood,
physical abuse, death and medical cases are handled by the Wel fare
Services Branch (2nd 11.)

In your place of work abroad, complaints will be entertained by
Welfare officers and labor attaches at the embassy or consulate, who
will negotiate with the employer and see 1o it that they (including the
recruiter) follow the contract.

Abuse and Discrimination

In Canada, Filipinas are advenised as “house pets”. In Hong
Keng, in a highrise a sign read “No Filipinos, no dogs." Verbal abuse
terrified Loma Laraquel to the point of madness when threatened with
Muslim punishment such as cutting off hands and tongue. Mercy
Nayusan, 24, was branded with a hot iron on the thigh and cheek by
a Singaporean for forgeiting 1o m off the appliance. So many cascs
of alleged suicides like jumping from several Noors or dying of
“natural causes™ like Maricris Sioson were reporied, but autopsics
prove otherwise. Nurses and other professionals have not been spared
from rape.

Is there a system of monitoring women OCWs?

Regular visits o houschold workers by Philippine Overseas
Labor Officers (POLOs) ensure their safely. NGO networks also help

12




monitor women OCWs, Philippine and foreign promoetion agencics
are responsible for taking care of the entenainers’ welfare,

Repatriation in Times of War

Filipine OCWs scattered in 137 countries are most likely to be
caught in the crossfire as amed conflicts erupt. Women OCWs
especially face the hormor of being raped  aside from the dangers of
being stranded in a foreign land at war,

The Gulf War from August 1990 to February 1991, showed the
need for contingency plans and ready funds 10 bring home OCWs
from war-tom ¢ountrics, There were numerous repons of sexual
abuse of Filipino women by Iragi soldiers, However, the National
Conmingency Plan (NCP) was formalized almost five months after the
Iraqi invasion of Kuwait. Approximately 30,000 Filipino workers in
Kuwait and Traq (out of an estimated 400,000) were evacuated at the
cost of P118 million on airfare and mobilization expenses. Women
made up T1% of the relumees and 40% were mamied (ILS News
Drigest 9-10/1992)

Since ecivil war
crupted in Yemen, on
May 4, 1994, 500 Fili-
pinge OCWs out of 1500
have been repatriated.
There are about 800 be-
lieved still trapped in
Aden, Yemen, while 329
OCWsoptediostay (213
are domestic helpers).
Contingency plans weng
sel as carly as April but
anxious Filiping OCWs
were the last foreigners
o leave. The Philippines
has no diplomatic ties
with Yemen.

ANTTREN_CVCUY LAY AWOTRYULA

How to ensure repatriation for every OCW:

Don’t be an illegal worker. Make known your presence in the
country by registering at the Philippine Embassy,

Pay US$25.00 membership fee 1o OWWA (Most employers pay
for this; valid while working for same employer).

The Repatriation Bond collected from all POEA-processed worker
ONCE 3 YCAr assures repatriation, even as it is the responsibility of
the recruiter and the employer,

m Organize yourselves into tleams for casy mobilization,

Where can you go for help?

Check church-based shelters and NGO affiliates in the direclory,
(See pamphler "Where to Ger Help” ) Philippine Embassics and
consulates will establish Houschold Workers Centers where social
welfare programs are available. They also offer skills enhancement
training and foreign language courses.

Problems Upon Return:

Most OCWs go back 1o work overseas because either hefshe can’t
find a job or one that could give them a decent living. Iuis hard for one
eaming 12 times the salary here to stay for less pay.

Those who stay “encounter economic and social reintegration
problems™. A teacher who worked as a DH abroad would feel
inadequate 1o leach plus a loss of self-esteem when socializing with
her former colleagues, (Kanlungan,Beliran/de Dios “At What Cost™)

Other problems concern the family. They come home 10 a broken
home and alicnated children who, instead of appreciating the linancial
contribution hard eamed thru years of loneliness and sacrifice, are
even resentful of their absence. There are many children left in the
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care of grandparents and aunts because the father is a seaman and the
mother is also an QCW,

Are our women OCWs prepared for fjobs abroad?

_ [—’(}I-:ﬁ.. gives pre-employment and predeparture ofentation seminars, that
include printed and video materials abowt the country of destination, basic
skillstraining and everything there is to know forsurvival ina forcign country.

What are the effects of working abroad?

® On the woman (OCW

Sometimes women OCWs mistake loneliness for love and gel into
adulterous situations. But this is hardly the case for domestic helpers who are
overworked and are virtual prisoners in the homes of their employers,

Entenainers, especially single women fall in love with “customers™, They
get married and have a child, then the husband disappears. There is 3;1
estimated 10,000 Japancse-Filipino children in the Philippines.(Far East
Economic Review 1-20-94)

® On the family

Back home, some
husbands  misuse
hard-ecarned remit-
lances, gambling  or
maintaining amistress.
Incest is on the rise.
(Many cases had QCW
mothers so fathers
could rape daughiers
with impunity) Neg-
lected children are not
doing well in school,

—ALTINEN_OVELeas wolkens

Some get addicted w0 drugs. The house is burglarized as neighbors see bener
financial stats of OCW family,

m  (n Philippine society

Due 1o the many idealized movies and radio soap operas about
women OCWs, young women aspire 1o be “dancers™ and even college
graduates are willing to work as domestics as long as the pay is good. Working
abroad has become some sort of a stas symbol. Due 1o lack of bener
opporunitics, even the well-to-do (no siblings 1o send w0 school) apply for
work abroad.

®  On the cconomy

Financially, overseas workers are able 1o send their children o school,
bring home appliances they could never afford before, and buy even a house
and lot. In a 1992 baseline survey on Filiping OCWs from 12 regions for
OWWA and DOLE by IBON Databank, 68.4% out of 3500 respondents were
financially better off due to higher pay (19.5%).

Remittances from OCWsin 1993 amounted 10 P2.2 billion. Table 8 shows
1992 remillances per country.

[ Table 8. Remiltances of Filipine Workers 1992, in Thousands

UsA US5 880,000 HONGKONG Uss 29,750
KSA US$ 143,910  SINGAPORE Us$ 25990
JAPAN US$ 54,680 GREECE Uss 8980
UK USs 49,140  KUWAIT uss 8710

GERMANY US§ 37930 NETHERLAMDS US$ 7,140

Sowrce: Chroniche, November 28, 1987




The anificial propping up of the economy due to the dollars
brought in by OCWs brings us fanther away from industrialization. Due 10
the brain drain and lack of skilled manpower, the manufaciuring sector
suffers.

The cost of education lost to other countries is great.IBON
Databank computed that the human capital invested inone OCW is P256,646
for the college level, P98,020 for high school and P22,646 for elementary,
IT 385,000 deployed workers in 1988 all finished highschool, the ol
wvalue of exponed human capital was P37.7 billion. (Doronila, Luisa,
Chronicle 6-20-93)

Are women OCWs protected by law?

Although the Philippines is a signatory of international agreements like
ILO and CEDAW many host countries are not.

Morcover, some countrics like Singapore and Saudi Arabia do not
recognize domestic workers as regular laborers, According 1o DFA, workers
with visa categories like tailors, beauticians, sewers and privale nurses are
counted as domestic helpers and have no protection. (Today 3-8-94) Yet,
bilateral agreements are few.

Residency laws in Germany and Japan discriminate on women married 1o
their nationals, Once separated, they lose their residency status and have 1o be
deponed,

There are many pending bills thay will alleviae many problems such as
illegal recruitment. (See pamphiet Women Overseas Workers and the law)

The Philippine Constitution prescribes the appoiniment of sectoral
representatives 1o congress (o champion the couse of the sectors, President
Ramos has nominated three OCWs as three of the cight sectoral representatives
for labor, Isidro Aligada, Mohammed Omar Fajardo who both work in Sawdi
Arabia and Rep. Tomas Concepcion from Lialy, the only one approved by the
Commission on Appointments so far. NGOs are calling forthe nomination and
appointment of women OCW 1o help address this seotors serious and urgent
problems.
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What measures has government put into place to respond to the
needs of women OCWs?

Due o the harsh realitics of the many cases of abused women workers
abroad, the government has leamed 1o adjust its programs to cater 1o their
needs. Pre-depanure seminars have widened its curriculum to include religious
and cultural background of their destination. Women welfare officers were
ficlded to countries where more women workers arc. Skills iraining are being
offered to upgrade their job opponunities, Financial programs for retumees
ar in place W encourage them in business ventures (See pamphles Where to
Get Help),

A pilotl project on entrepreneurship of migrant CAMINgs was scl up in
Ccbu, Tacloban and Metro Manila. The project provided consultancy and
business advisory services 1o OCWs and their familics who have aspired (o be
entreprencurs, A preselection process allowed an OCW o delermine if hefshe
has potentials for entreprencurship,

The Depanmentof Foreign Affairs recently announced that the Philippines
will stop sending domestic workers 1o “high risk™ areas 1o curb abuses against
Filipino OCWs. Initial list includes Kuwait, Singapore, Pakistan and Egypt
(PDI, 3-12-94).

Medicare now cover OCWs starting May 1994 for those caming at
least 5200 a month, This will be distinct from the regular 555 and GSIS
programs,

As "Bagong Bayani" what special treatment do OCWs get?

They are exempded from travel tax. I their Tamily will visit them abroad,
they are entitled 1o reduced travel tax,

The government honors them with awards, special welcome at the airpont
and no-hassle customs counters during Christimas holidays.

(3




What are NGOs doing to help women OCWs?

Non-governmental organizations have linked with government in giving
pre-departure orientation seminars, and give more personal services like
counselling, legal assistance, and training. They have also lobbied for illegal
recruitment bills and other laws that will protect and benelit OCWs, They have
also a network of similar NGOs abroad o give aid and protection 1o Filipino
OCWs (See pamphier “Where to Ger Help™ ),

What are some proposals for sending and receiving couniries
regarding OCWs ?

Since structures for trade and economic dialogue are in place in the
ASEAN, NGOs are suggesting 1o extend this dialogue w cover a collective
arrangement for workers' prolection between countries.

Sending govemments like the Philippines have the responsibility of
protecting citizens overseas and re-integrting them whenthey retum, Receiving
govemments have the responsiblity of protecting foreign workers as they
contribute toits national economy. Labor liaison offices withintheirembassics
oreven an NGO represented in both sending and receiving govemments can
act as go-between (Heyeer & Wee, Regional Policy Dialogue on Foreign
Women Domestic Workers, Aug, 1992).
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What else needs to be done?

Hand in hand with “Philippines 2000 should be the gradual phase out of
OCWs as more and more jobs are created in the country, The NGO vision
(presented duning asymposium “DOLE-POEA Overscas Employment Vision
20007, Dee 1993) states it cleardy — “When Filipinos will no longer become
slaves in foreign countries (and) there will be jobs (for them)... with decent
living salaries. The industrialization of our country (can be achicved) thru
proper investments by our govermment of their remittances.”

How can | help?

As an individeal, you can look in on a family of an OCW, a neighbor,
fricnd or relative. Some familics of OCWs are mostly women like the
Vizcondes and may be targets of criminal elements. A neighborhood crime
watch or hotline for them could be established.

Write your OCW relative but beware: never wrile a married male or
fermale worker with a different family name as yours in the Middle East for
they could be charged and arrested for adulicry.

If living abroad, join support groups that help Filipino workers just by
being a “kababayan™, a friend.

Join and do volumeer work at any NGO working for OCWs. Lawyers,
psychiatrists, counsellors and researchers are always needed. Orif you belong
io an organization, lobby for needed legislation or implementation. (See
Overseas Workers and the Law)

If you have a linde capital, go into manufactering, Create jobs that will
keep our workers home.

SOURCES: (.'nngrf;ﬂ'r.lmrﬂm'rarr.km Training Service |'E.'.|Q'.l".'§}, POEA publications, ILS
News Digest, Kaibigan, Baris, Kanlungan and Migrante newslenters, Womenews, Phil. Country
Report by Lovna Angeles, 1993, Beliranide Dios, “Filipino Women Ohversear Conlract
Waorkers. At What Cost?™ | Heyzer & Wee, Regional Policy Dialoguee on Foreign Women
Domestic Workers, Aug. 1992 INOLE orders, bows and bills; OWWA publications and papers,
TRON Databark, Wosen in Action, [ - COW newsletter ) Phil, Labor newsleiter - [RON awd
variows newspaper clippings Inquirer, Globe, Today, Free Press, Chronicle and Manila Times
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WHERE
TO GET HELP

Since the 1970s, when then President
Marcos made it a policy to expon labor, agencies
that processed the deployment of contract
workers were put in place: As more and more
workers opted to work abroad, the govermment
created the POEA and the OWWA, under DOLE
incoordinationwith DF A te document, safeguard
and serve the needs of OCWs.

Is there a place to get all the information
about working abroad?

m Philippine Overseas Employment
Administration (FOEA)
Onrtigas Ave. corner EDSA, Mandaluyong
Tel 7221184

The POEA Action Center (POEA lobby) is
open Monday to Saturday. Here one can lind
out:

who are licensed recruiters,

how much lees to pay,

if jobs and employers are real

where and how 1o lile applicatons,
complaints, and ether problems
concerning overseas employment.
Legal assistance is available.

They have many publications such as the
QCW handbook and “Primer Para sa Balik
Manggagawa” both in Piliping, The Anti-llegal
Recruitment Handbook and couniry profiles
(Japan, Saudi Arabia, Hongkong, Singapore).
There 5 also a video on customs and traditions
of Saudis in Piliping wilh English sublitlas.

Mondays thru Fridays at 7.30 to &45 AM,
and on Saturdays, al 7:30 10 8 AM, "0OCW, Pag-
usapan Matin® a 15-min. radio program anchored
by POEA Administrator Fil Joson is aired thru
Radyo ng Bayan Station 21.8 KHz. You canget
valuable information and learn about the needs
and problem of OCWs.

Cr you can also go 1o your POEA Regicnal
Extension Linits and régional centers near you.
(Sewe directory).

m  Depanment of Labor and
Employment {DOLE)
DOLE Executive Bldg.
San Jose Sb., Intramuros
Tel 472554, 488831, 470264,
470386, 4852786, 484852

Owverseas labor officers (assistant labor
altaches, welfare officers, center coordinators
and interpretars) now have diplomalic passpons
1o enable them 1o add more elfectively and
expeditiously in resolving the wellare cases of
QCWs.

2

Is there some sort of Social Security
services for the OCW?

®  Overseas Workers Weallare
Administration (OWWA)
cor, Buendia and F.B. Harrison, Pasay City
Tel B04-0639, B04-0658

What can the OCWexpecl from OWWA?

m Financial help — P2500 to PS5000
predepariure loan, remillance assistance
wilhin 24 hours in Metro Manila and 72
howrs in the province, family assistance
loan

»  Security and protection— legal assistance,
repatriation, lifeinsurance, accidenial death
and disabality, burial benedd

®  Psycho social well-being

m  Skills and career development

Formoreinformation, contact Vivian Tormeo,
Programs and Projects Division, who
coordinates the labor and wellare centers Tel,
804-0639

To lollow up your benalils, you may also
vigit regional OWWA units near you. (See
directory )




Who are the beneficlaries of OWWA?

All legally contracted QCWs

How can the OCW benefit?

Contributions come from employers of
landbased workers recruited thou private
agency wno pay - USS25warker. Employers of
landbased workers recruiled thru POEA pay
US350; the diplomatic corp, US$25 and em-
ployers of seamen, US525

I early 1993, OVWWA administrator David
Corpinannounced that illegally recruited Filiping
QCWs may avail ol CWWA benefits by giving a
contribution of US325. lllegals in italy and Spain
have availed of the program (Globe, 1-1-83).
liegals in Singapore, Saudi Arabia, Kuwail,
Japan, Hongkong and Greede are encouraged
o jain far their prolection,

Iz there a place to stay for returnees and
other OCWs from the provinces on their
way to and from the airport?

®  OWWA Hoslel — can house 300 transients
1o and from other countries al reasonable
rates; houses repatriates of Middle Easl
countries and their children,
OWWA Hostel (Frederick Hotel)
Buendia Ave. near Roxas Bhvd.
Tel. 832-1230

See also lemporary shellers invarious non-
governmental grganizations (NGOs) below.

Is there a safe and fast way of sending
money home ?

Remittange banks include PNB, PCIB,
Metrobank, Allied Bank, Cocobank and
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Landbank. These banks also paricipala in pre-
depariure orientalion seminars o explain how
lo send money thru the banks and varous
ncentives

Where can women OCWs go for help
abroad?

The government and NGOs have
eslablished centers and shelers for migrant
workers allover the world, the distressed worker
can run o for any emangency. (See direclony n
this leaflel — Philippine embassies and
consulates abroad, OWWA wellare cemers
and various NGO natworks. )

The newest program lor women OCWSs is
being pilot-tested in Hong Kong, Singapore and
Dubai labor welfare centers, which offer skills
training so OCWs can be upgraded from
domestic work to factory jobs or oflice work

What are the NGOs working for OCWs
and their services?

B KAKAMMPI (Kapisanan ng mga Kamag-
anak ng Manggagawang Migranieng
Piliping}— organizes families and relatives
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of OCWs and refurnees; with chapters in
Metro Manila and the provincés and in
Saudi Arabia

Jojo Maestra, Director

3 Potsdam St., Cubao

Tel922-1431

Kaiblgan (Friends of Filipino Migrant
Workers) — Conducts pre-departure
grigntation seminars (PDOS); does
organizing work, research, advocacy, legal
and other lorms of assistance 10 retuming
OCWs. With a network of centers in Hong
Kong, Japan and Italy,
Amel de Guzman, Execulive Director
Maricor Mabunga, Women's Desk
Ben-Lor Bidg., Cuezon Avenue, Q.C.
Tel. 992641

Publications: bi-manthly newsmagazine
“Pinoy Owverseas Chronicle® widely
distributed among Filiping OCWs all over
the world.

Kanlungan Foundation Center —
Provides lemporary shelter, airport
assistance, legal and psychological help 1o
traumatized Filipina OCWs; conducts
PDOS.

Gina Alunan, Executive Direclor

77 K-10, Kamias Road, Kamuning

Tel. 921-7843

Publications.; quarterly bulletin “Kanlungan
ng Migrante™; “Trends MNews & Ticdbils”
(TNT)

CBCP |Episcopal Commissionon Migratian
and Tourism of the Catholic Bishops
Conlerence of the Philippines)— Provides
a netwark of OCW cemers the world over.
(See istings per country).

Fr. Paulo Pringod {Scalabrini Father),

head

P.O.Box 2513 Manila  Tel. 495242
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COW (Center for Overseas Workers) —
Offers sheller lor female migrants, PDOS,
préventive education and direcl assistance,
Sr. Mary Tarcila Abano, RGS, Director
1043 Aurora Bhd. Q.C.
Tel 9228244 Fax (2)321-5662

WIDF (Womenin Development Foundation)
— Conducts pre-depariure seminars for
WO,

Ruby Palma-Beliran

OWWA Hostel (former Frederick Hotel)

Batis Center for Women — provides
temporary shelter, airport assistance, legal,
medical and psychological services, gives
PDOS, assists abandoned Filiping-
Japanese childrenWith a network of 6NGOs
in Japan.

Carmelita G. Nugui, Executive Director

Am.711 on Santiago Bidg.

1344 Tall Ave,, Ermita, Manila

Tel 521-1279 Telaffax 522-4357

Publications: Balis Monthly Beeper
Batis Mewsletter (semi-annual)




Migrante-APME (Alliance for Migrant
Concerns — Asa Pacific and the Middle
Easl) — 31 Filiping onganizations in Saudi
Arabia, Hong Keng, Australia, Saipan and
ihié Phlippines joined 1o organize, educate
and empower fellow workers in these
fEgons

c'o Balis

Am.711, Don Santiagoe Bldg

1344 Tah Ave., Metro Manila

Tel. 521-1279 Fax 522-437

DIRECTORY

CORDILLERA ALUTONOMOUS REGION
Naguilan Rd.cor Sofia de Vayra St
Baguio Gay

Director: Viveca C. Catalig

DEPARTMENT OF LABOR & EMPLOYMENT

NATIONAL CAPITAL REGION

Bth Floor, Palacio del Governador

Juan Luna cor, Aduana 51, Intramuros, Manila
Direcior: Romao Young

REGIONAL OFFICE NO.1
Dyquiangco B!dg

Car. Ancheta and Bucaneg St
San Fernando La Union
Darector: Guarrera N, Cirilo

REGIOMAL OFFICE NO. 2
Vargas Buiding, Tuguegarac, Cagayan
Director: Ana C. Diona

REGIOMNAL OFFICE NO.3

E & A Building

Consunji 51, San Femando, Pampanga
Direciosn: Alex Maraan

REGIONAL OFFICE NO.4

5ih Floor, Gasman Building

372 Quezon Avenue, Cuazon City
Director: Hanry M. Famel
REGIONAL OFFICE NO.S

318 Penaranda Street

Banol Legaspi City

Director: Ricarda S. Martinez

REGIONAL OFFICE ND. &

Sto Rosario Building

cof. Fueres-Ledesma 5L, loilo City
Diractorn: Mae Laserna

REGIONAL OFFICE NO. 7
2nd Floor, Goliaco Bldg. .MLC.
Briones Street, Cobu City
Diracior: Alan M. Macaraya

REGIONAL OFFICE NO. 8
Trece Manirez 51, Tackban City
Director: Jallo de la Torre

REGIONAL OFFICE NO. 9
PHIDCO Building

WVaterans Avenue Zamboanga City
Director: Lowdes M. Trasmania

REGIOMAL OFFICE NO.10

P.F. Fioa Building

cor. .M. Abejuela and Corales 51
Cagayan da Ono City

Directorn: Barolome C. Amoguis

REGIONAL OFFICE NO. 11
R.T. ¥ap Building

cor. Bangoy and Monteverde St
Davao Cay

Director: Pepita J. Susi Jr,

REGIIMAL OFFICE NO, 12
Marquez Buik::r'g

Don Rufing Alenze Ave. commer
Roman Vito Street

Caotobata City

POEA REGIONAL EXTENSION UNITS

LA LINION

2nd Fioor, Rang-ay Bank Exi. Building
Orega Streit, San Femnando, La Union
Tel. Mo (072) 415-317

Fax. Mo, (072) 414-584 (OWWA)

ILOILD

DOLE Regional Otice Mo, VI

Sto. Rosario Bidg., F. Ledesma Sts., lloilo Gity
Tel. Mo, ({33} 271-158

Fax. Mo. (033) 271-058

BAGUIO

Cordillera Administrative Region
Suite 317 K, Luy Wing Building
Magsaysay Avenue, Baguio City
Tel Mo, (074) 442-72-92

Fax. Mo, (O74) 442-24-47

CAGAYAN DE ORD

DOLE Regional Olfice Mo, X Consuels Bldg
Corrales-Abejuela 51, Cagayan de Oro City
Tel. No. (0BE22)T24-824

Fax. Mo, (0822) 722-863 (OWWA)

ZAMBOANGA

DOLE Regional ofice Mo, 1X

3rd Floor Wee Agro Industrial Inc. Building
Vaterans Avenve, Zamboanga City

Tel. Mo, (062991 43-4538-36/4E6-07/25-55
Fax. Mo. (062911)26-73

COTABATO

POEA-ARMM

41h Floor, Marquez Building R. Vilo Street,
Cotabato City  Telelax Mo, 213041

POEA REGIOMAL CENTERS

CEBU

POEA Regonal Genter for the Visayas
Marijey Building, 221 N, Bacalso Avenua
South Exprassway, Cebu City

Tel. Mo. (032) 213-511

Fax, o, (032) 213-513
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DAVAD

POEA Regional Conter for Mindanao

Rm. 304-305, Third Floor, Bernarda Building
A Pichon 51., Brokenshira Drive Davao Gity
Tel. Mo, ((82) T93-B7/795-36/ 221-20-63
Fax No. (082) B48-T73

OWWA REGIONAL UNITS

HATIONAL CAPITAL REGION
OWWA Canter,

F.B. Harrizon cor Buenda 51
Pasay Ciy

CORDILLERA AUTONOMOUS REGION
Dominguez Bldg.

Benitez Court Compound

Magsaysay Avenua

2600 Bagivo City

Tal: 442-6258

REGION 1

2nd Floar, Rang-ay Bldg
Onega 5t. San Fernanca
2500 La Union

Tal: 414.584

REGIOM 11

2nd Floor, A.C, Bldg.
Rizal 51, Tuguegaras,
3500 Cagayan

Tel: 446

REGION

3ed Floor Assumpta Bldg.
eor, Mercado and Consunji S1
San Fernanda

2000 Pampanga

Tel: 614-465615-146

REGION IV

Room 1, Heclan Commercial Center
Barangay Halang

Calamba

4027 Laguna

Tel: 545-2345




REGION V

Foom 309, Ranola Bidg
Cueron Avenua Ex
Cor T, Alongo St

4500 Legaspi Gity

Tal: 226-02

REGIIN VI

2nd Floor, AJL Bidg.,
Gaenaral Luna 51,
5000 lloile Gity

Tel. 270-323

REGION VIl

Ard Floor, Manros Plaza,
Gen. Maxilen Avenue
6000 Cebu City

Tel, 233-199220-305

REGIIN Wil

Trece Matires

Cor Lopez Jasna 51
6500 Tacloban City
Tal, 321-4376

REGIOHN 1X

Ard Floor Prudential Bank Bldg,
Climaco Avenve

7000 Zanboanga City

REGION X

3rd Floor Consuala Bldg.
Corrales Avanue

o000 Cagayan de Oro City
Tel. 722-B63/722639

REGICN Xl

Rm. 203, Jaltan Bldg
Bonifacio cor C.M. Recto 51.
Tal. 795-36

REGION X1

Hadp Kaddl Daud Bldg.
Shariff Kabunsuan Byid.,
Campo Muslim,

9600 Cotabato City

Tal, 213-087
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ERE TO GET HELP ABROAD

AFRICA

ANGOLA

EPISCOPAL COMMISSION
FOR THE PASTORAL CARE
OF MIGRATION AND TOURISM
Rua Comandante Bula, 118

C.P. 3574, Luanda, Angola

BURKINA FASO

PASTORAL COMMISSION OF MIGRANTS
B.P. 35 Dabougou

Burkina Faso

BURUNDI

CED-CARITAS MUTUAL AID & ASST.
SERVICE

B.P. 2110 Bujumbura, Burundi

NATIONAL EPISCOPAL CONFERENCE
OF CAMERQOON

B.P. 2110

Bujumura, Burundi

CONGO

COMMISSION ON DEVELOPMENT
OF JUSTICE AND PEACE

B.P. 200 Brazzraville, Conga

GABON

EPISCOPAL CONFERENCE OF GABON
B.P. 200

Dyam, Gaban

GHANA
NATIONAL MIGRATION COMMISSION
P.O. Box §712 Accra, Ghana

IVORY COAST
B.P. 447
Man, lvory Coast
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LESOTHD
P.C. Box 200 Maser 100
Lezatho

LIBERIA

JUSTICE AND PEACE COMMISSION
P.0. Box 2078 Monrobia

Libaria

MALABAR

Post Bag 2580 Emakulam
Cochin GB2031

Syro Malabar

MALI

COMMISSION OF MIGRANTS
AND TOURISM

B.P. 293 Bamako, Mali

MALTA
P.0, Box 29
Vabeta, Malta

MOZAMBIQUE
1701 PO, Box 286
Maputo, Mozambigue

HIGERIA
P.O. Bax 851
Lagos, Nigaria

SENEGAL

EPISCOPAL CONFERENCE
OF SENEGAL

B.P. 58 Kaolack

Senagal

SUDAN

EPISCOPAL COMMISSION FOR SUDAN
PO, Bax 6011

Kharigum, Sudan

S0OUTH AFRICA
P.0. Box 9270
Johannesbung 2000
South Africa

TCHAD
B.P. 45& W' Djamena, Tchad

UGANDA

COMM. FOR SOCIAL SERVICES
& DEVELOFMENT

P.0O. Box 2BBG

Kampala, Uganda

ZAIRE
B.P. 3258 Kinshasa-Gombe
Zaire

ZAMBIA

P.O. Box 31965
Lusaka 10101
Zaminéa

ASIA

BRUNEI

Gad PHILIPFINE EMBASSY
AthiF. Badia'h Complax

Mila 1, Jalan Tutang

Bandar Seri Begawan 1930
Nog:lrn Brung Darussalam
TELEX PHIL B5B BU 2673
Fax (02) 236980

Tal. (2) 41-465 TO 66
23-T0-52 TO 53

Gl OWWA WELFARE OFFICE
Hs. Mo. 5, Simpang 504
Kabansaan Lama, B58

Brunel Danussalam

33-38-61
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HONGKONG

ASIA PACIFIC MISSION
FOR MIGRANT FILIPIND
clo Kowloon Union Church
4 Jordan Road

Kowiloon, Hongkong

Tel 3-T21-3-211

BETHUNE HOUSE
4 Jordan Road
Kawloan, Hongkong
Tel. 3-669-201

ASIA MIGRANT WORKERS CENTER
4 Jordan road

Kewloan, Hanghang

Tel. 3-312-0-031

MISSION FOR FILIPING MIGRANT
WORKERS

Hew Hall Ground Floor

St Joh's Cathedral

Garden Road, Central

Hongkang
Tel. 5-22-82-64

H maltreated or abused
Polica tel.999
Docior tel. 999
Mz, Mamiam Cuasay of
Ms, Yolanda Uy Tael. 5714129

¥ charged with a crima
Anty. Ghua, Phil. Consulata
Z2F Rogent Coenter
B8 Queeans Road, Cantral HK
Tel. 810-0183

Expired contract
Labor oflicer, Labor Dept.
12F Harbor, 38 Pier Road
Cantral HK Tel B52-3542

Immigration Dffice,
Wanchai Tawer 11
T Gloucesier Road
Wanchai, HK TelB28-3111
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BAHAY NATIN HOSTEL:

cio Sts. Pater and Paul Church
Shui Pin Village, Ywen Long, N.T.
Tal. 0-75-45-06 of

cio Sacred Heart Church

26 Pak Sha Wan Road

Sui Kung, N.T.

Honghkong

DIDCESAN PASTORAL CENTRE
FOR FILIPINGS

17h Fri., Grand Building

15-18 Connaught Road

Cantral Hongkong

Tal (05) 264-249

Contact: Sr. Rosalina Wee, RGS
Sr, Marcy Ang, RGS & Ada Pineda

FILIPING WORKERS SOCIAL CENTER
2F Flat D Pak les Bldg,

-8 King's Road

Causeway Bay

Hong Kong

Tadex, BI624 RPCON HX

Fax . (5)571-41-35

Tel [5)571-41-29 /810-0183

PHILIPPINE CONSLULATE GENERAL
22/F Regent Certer

88 Queens Road

Ceniral, Hong Kong

Tel. (5) 810-0183

INDIA

CBBECI Cenira
Ashok Place, 1
Goldekkhana
New Delhi 110001
India

INDOMESIA

Camm, for Socio Economic Devalopemen
Taman Cud Mutiah 10

Jakaria 10340

Indonesia
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JAPAN
Tokyo

[ THE PHILIPPINE EMBASSY
11-24 Namparadiai Machi
Shibuya-ku

Tokyo, Japan

Tal, (D3)3406-2731

= OFFICE OF THE LABOR ATTACHE
Tel: (03)3496-6685

G FILIPING WORKERS
DEVELOFMENT CENTER
1-28-12 Yarmate Do
Anbadal, Am 903, Seven Star
Mansion Megura Ku

Tokyo Japan

Tel. 3496-6665/3376-9515

For Information & Assistance in English
Call (03) 3201-1010

Lost Passpar:

SHIBUYA POLICE HEADCUARTERS
3-8-16 Shibuya-ku

Tokya 150

Tel (03)4598-0110

TOKYO IMMIGRATION OFFICE
temachi, Godochosha, lchi-Goka
1-3-1 Otemachi, Chiyoda-ku

Tel. [03)400-1311

JAPAN CATHOLIC COMMISSION

FOR INTERNATIONAL COOPERATION
10-1 Agkubancha, Chiyodaku

Tokyo 102 Japan

Tel (03) 262-2663

Contact: Sr. Christina Takeichi

JAPAN CATHOLIC MIGRATION
COMMISSION

10-1 Rekubancho, Chiyodaku
Tokya, Jagan
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ASIAN WOMEN'S SHELTER

JAPAN WOMEN CHRISTIAN TEMP. UNION
2:23.5 Hyakunin-cho

Shinjuku-ku, Tokyo 160

Tals, (03) 368-8855/368-73-T4

Caontact: Misubo Matsuda

Tel (03) B0D-25-81
Tol, (03] 700-67-T1

Sr. Mocka lyari, MMB
Machiya 4-21-3 Arakawa-ky
Tokyo, Japan

Tel. (03) A09-25-81

Sr. Mila Alarcon, FMM
4-16-2 Sata, Setagaya-hu
Tokyo 158 Japan

Tal, (03) FOR-ETT1T2

RESOURCE CENTER FOR PHILIPPINE
CONCERNS
Tel. (03) 207-1481

.

NOBORICHO CATHOLIC CHURCH
4.29 Hobarnicho, Naka-ku

Hirgshima 730 Japan

Tel. (0B2) 221-D6-21

Contact: Fr. Hanri Van Boven, CICM

DOsnaka

NYCHDAM: 1-13-23

562 Minoo Shi, Osaka-fu
Japan

Tel O0727-21-T680

BAHAY NI MARLA
Tol. (06) BSG-3607

ASIAN LABOURERS SOLIDARITY
2-6-20 ADI, Higashi-ku
MNagaya-shi, Japan

Tel: (52) 935-9448
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FILIPING CHAPLAINGY
COMMISSION FOR INTERNATIONAL
COOPERATON

Ciolates Missonaries

5-3-21 Omenaoki, hami-shi

664 Jagan

Tel: (727) B30-634

Contact: Fr. Wenty Laguidao, OMI

NETWORK FOR ASIAN WORKERS IN
FAMNSAL (NAW)
Telelax: (06) 942-0218

Kyolg

FRANCISCANS

BOO Kyoto

Shimogyoka wagamidori

Shizo Sagary Satake-cho 368 Japan
Tel: 075-822-23-69

Comact: Fr. Richard Salemiunk, OFM

Eumamasn

Parish of Tetori Cathobe Church
Kumamaio City 860 Japan

Tal: 096-352-30-30

Contact: Mr. Akio Suzuki

Eubkugia

BAHAY NI MARIA
Tel: 092-685-42-42

Yokohamy

KALABAW NO-KAI

THE ASSOCIATION OF WITH
FOREIGN MIGRANT WORKERS
Am. 303 Kanouka Bldg.

3-10-13 Hotabdi-cho Nakakum
Yokohama-Shi Kanagawa Ken, Japan
Tel: (045)0662-5609

Cingng

OKINAWA CHRISTIAN PEACE CENTER
Tal: (D1848) 63-5639

KOREA
CPO B 16
Seoul, Korea

PHILIPPINE EMBASSY
5£55.510 Yook Samdong Kangnam:-Ku
Saoul, Republic of Karea
Tel, 557-18-38 (Direct)

MALAYSIA

ST. FRANCIS XAVIER

135 JLN Gazing

46000 PJ Selangor, Malaysia
Tel. (03) 755-89-17

Contact: Fr. Jojo Fung, 5.4,

5T. JOHN'S CATHEDRAL
Bukit Nanas, Kuala Lumpur
Tel (03) 238-1876
Caontact: Fr. Volla

PAKISTAN
Andrews Foad
Karachi-7, Pakistan

SINGAPORE

GOOD SHEPHERD CONVENT
Marymaount 790 Thomson Aoad
Singapore 1127

Tels. 250-9300/253-2T55/256-5677
Conlact: Sr. Lastitia Bool, RGS

Gl FILIPING WORKERS
DEVELOPMENT CENTER

22 Tan Kim Ching

Famer Road, Singapore 1026

Tel. 737-37-54/737-39-77

Fax. 732-57-89 Talax: 34445 Mabini RS

TAIWAN

COMMISSION FOR SOCIAL
DEVELOPMENT

P.O. BOX 8-3T6

Taiped (100) Taiwan ROC

Tel. 381-21-40

Conact: Joselio Evesa, Bobby Yabes

Fal

FABC OFFICE OF THE LAITY
P.0. Box 8-B84

Talped 10058

Tals. (02) 311-TT64/02) 391-0618
Contact: Cora Mateo

Fr. Paul Jaucian, 5VD

Fu Jen Linivarsity

Divire Word Missonaries

Hsingchuang 24205, Taipei, Tawan ROC
Tals. (02) 906-5170 (02) 901-4112

Fr. Marckalbagh Guido, CICM
CICM Missionaries

P.0. Box 8-123 Taipei
Taiwan ROC

PHILIPPINE LABOR CENTER
Manila Economic & Cultural Office
41h Floor, Matro Bank Plaza
Cor. Chung Halao
East Road, Sec. 4, No. 107, Tawan
Tel. (02) TTE-79-51/52741-6084
Fax. (886-2)778-T953

COMMISSION FOR SOCIAL
DEVELOPMENT

A.O.C.

P.0O.B. 8-376

Taipei 10098, Taiwan

THAILAND

Pragtham Bldg,

57 Oriental Avenuve, Bangrak
Banghkok 10500, Thailand

AUSTRALLA AND PACIFIC

BISHOPS' COMMITTEE
FOR MIGRANT AFFAIRS
P.C. Box 86

Townsville 4810 GLD
Australia

Sr. Amabula Olive, AGS

Sr, Letitia Allado, RGS

166th Avenua,

Rosebud Vicloria 3539 Australia
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COMMONWEALTH OF THE NORTHERN
MARIANA ISLANDS (CHMI)

G PHILIPPINE COMNSULATE GENERAL
P.Cx. Box 731

CTC Bldg, Beach Road

San Jose, Saipan, CHMI

Talex 716 PHCGOMN SPN

Tel (670) 234-18-48 1o 49 / 234-60.89

FlJi
P.0. Box 289
Suwa, Fiji

HEW ZEALAND
P.B. 1937 Waellinlon
New Zealand

PAPUA NEW GUINEA
P.0. Box 92125
Hohala, Papua New Guinea

EURCPE

DENMARK

WOMEN'S AID, ACTION, ADVISE AND
INFORMATION FOR FILIPINAS (WAIF)
Sirandbajsvaji 12

3050 Humlebaek

KULU WCREN AND DEVELOPMENT
Landgreven 7.3

DK 1310 Copenhagen-K

Tel. 09M53315TET0

FRANCE

Megr. Manny Gabriel
17 rue de I'Assumption
Paris 75018

Tal: 46-47-B456




COMMISSION FOR MIGRATION
269 Bis

Rue Favbon Saint Antoine

Paris 75011 France

GERMANY
AGISRA, 8. V.
Kalasser St 1 A
G000 Frankiun 90
Tal. 0G2/7322152
Fax. 0697392238

OKUMENISCHE ASIENGRUPPE, a. V.
(Ecumenical Asian Group)

Elbastr. 9,

600 Frankiurt Am bain 1

Tel 069237482; 069/239682

AMNESTY FOR WOMEN
Stantoraeg 2

2000 Hamburg 1

Tl 04028026829

HANYING, & V.
Postfach 100 168
1000-Berlin 10
Tel, 030B5ITED2

CARITAS COUNSELLING
CENTER PARA S5A PILIPINA
Gaargstr, 7

5000 Koln 1

Tal. 02212010124

FRAUEN INFORMATIONS
ZENTRUM (FIZ)

[Womens Information Canter)
Landhaussir. 62

D-To00 Swihgan 1

Tal. 07117261891

INFORMATIONSZENTRUM
DRITTE WELT

(Third Woald Information Center)
Cvarwagsirasse 31

D0-4690 Hena 1

Tel. 02323456870

Fax, 02323/496956
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KOFIZA CONTACT AND INFORMATION
CENTERTULOY-TULUNGAN
Schalingsirasse 331V

8000 Munchen 40

T, DBOZE3404

PHILIPFINE INFORMATION NETWORK
(PIN)

Fritz-Tillman 31r. 9

5300 Bonn 1

Tel, G22B26TH935; 022RN0E266

SOLIDARITY WITH WOMEN
IN DISTRESS (SOLDWODI)
Probstei 5ir. 2,

5407 Boppard 3

Tel. 06131/222224:6741-2232

Fr. Hermogenes Bacareza, SVD
Bayernalles, 28

Berlin 19

Tal. 030-304-3005

“Mrs, Ma. Agnes M. Urban

Counselior for Filipinos
Caritasverband, Cologne

GREECE
KASAPIELLAS
PO, Box 4035
Athens 10210

ACHEVECHE CATHOLIQUE
Rua Momsanigou 3
49100 Gorfou, Greece

G THE PHILIPPINE EMBASSY
58 Akli Mouisopalou 5t
Pasalimani, Pireaus

Greeta 18536

Fax. 418-3641

Tal418-3247

HUNGARY
Karalyi M. 4-8
Budapasi H-1053
Hurngary
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IRELAND

Episcopal Comm., for Immigrants
63 Harold's Cross Road

Druliny, Irsland

ITALY

KAPISANAN NG MANGAGAWANG
PILIPING SA ITALYA (KAMPI)

c'o FILEF

AF Cosmopolita Pension Building
Via Quattre de Movernbre 114
00187 Roma

THE FILIPING WOMENS COUNGCIL
cio 5.1.0.

Palazza Civilla del Lavomn

00144 EUR Rome

Tel. DE/S01T89T; 5913447; 5925506

Via Aurgha 450
Roma 00165
Tel: 06-680,60.71/580.60.81

Sr, Carolina Ganzon, 055
Via Nazionale, B

Firenze

Tal, 055-29-82-02

Sr. Carmela Palladno
Via Sonzmi, 8
Vanese 21100

Tel 0332-235-261

Sr. Rosanna Saporiti
Via Coparnico, 7
Milano 21125

Tal, 02-689-06-55

Den Gianni Guida

Semanaric Maggione

Lunganmao Sodinng 19

50122 - Firenze

haky

BENEDECTINE MISSIONAIRIE
Via dei Bevilacqua 60

1-00 Rome, ltaly

26

CIRCONVALLAZIONE AURELLA
50 Roma 00165

haly

G THE PHILIFFINE EMBASSY
Wia San Valentino 12

PRoma, haly 00197

Tel. 4823256 (Direct)

BOBASIO

FWSC (06) B10-43-38
Talex : 612104 FILAMAON ROME

G FILIPINO WORKERS
DEVELOPMENT CENTER
Wia Volturna N 2/C
Romae, aly, 00917
TelFax: 482-46-27

HETHERLANDS

FILIPING WORKERS DEVELOPMENT
CENTER

Corsi Lodi 127

20139 Milan

Tal, (02)533-800

The NETHERLANDS

COMMISSION FOR FILIPINO
MIGRANT WORKERS
Haarlemmardik 173

1013 KH Amsterdam

Tel. 020254829

STICHTING TEGEN VROUNHANDEL
(Foundation Against Traflicking in Women)
Posibox 97759

2509 GD Den Haag

Tel. 070245080

STICHTING BAYANIHAN
[Foundatian for thi Well-Baing
ol Filipines in the Metherdands)
Ekstar 13

2411 MT Bodergraven

Tel. M726M18162

STICHTING KAPATIRAN
Calebesstraal 42

2585 TL Den Haag

Tel 070-35060B8
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GABRIELA SUPPORT DESK
Hosenjie 162 D

6228 DM Maastricht

Tiel. 0439613161

Hiltstraat 121
527 Ap Wrecht, Netherands.

FPOLAND
Shwer kard. Stefana Wyszynskiogo &
01015 Warsaw, Poland

PORTUGAL

Campo Dos Martines Da Patria
«3 Lisbon 1100

Porugal

GPAIN

TULUYAN 5A SAN BENITO
Calle Puena, Ferussa 14-3,
Bacelona (8002

SAMAHAN NG MGA PILIPINA
LA BARCELONA

Hiera Baja 4-6

MNarcelona 1

1=, Marc Malina
Flprestan Aguilar 7-1 “dch
<8028 Madrid, Spain

Tel 255-68-32

CENTRO FILIPING TAHANAN
lomero Robiado 25
Hadeid 28028

Ezpanola Calle Anastio 1
Madrid 28033, Spain

Gl PHILIPPINE WELFARE OFFICE
Cale Arenal 20

3 1Z0A

Madrid, Spain

1am3

TELEX 41276 AMFIL E

Fax 532-37-34

Tel 532-37-3

GE THE PHILIPPINE EMBASSY
Claudio Coallo, 82

28006 Madrid, Spain

Tel. 5753360

Telex 51276 AMFILE

SWEDEN
LGNAYANG PILIPING
Vimmeroyplan 14 4TR
16372 Spanga

M. Johan Garde

P.O. Box 4089

5-10261 Sockholm
Sweden-Suecia
Guatadress: Golgatan 68
Tel. 0B-714-88-22/714-99-67

Box 4114
Stockholm 102 62
Swedaen

SWITZEALAND
TULUYANG PINOY
[Philippine Ceniar)
Hardsir. 43

BO04 Zurich

Tel. {01) 4011037

Avenua du Moleson 21
Ch-1700 Fribourg &
Switzarland

Gl PHILIPPINE MISSION
TO THE UNITED NATIONS
AT Avenue Blane

1202 Geneva, Switzerand

Tal. 731-82-20

Fax 412559

UMNITED KINGDOM

COMMISSION FOR FILIPING
MIGRANT WORKERS

B, Francis of Assisi Community Center
Ponery Lane, London W11 4NQ

Tal, 0712216601, 041/236T02
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Fr. Kigran Keneghan

18 Gunnesbury Crescent
Landan W3 9AA

Tel. 01-562-93-47

Chit Pedroza

c/o PAHAY AGAN

49 Connaught St

London W2 2BB, England

PHILIPPINE WOMEN'S GROUP
12 Picardy Place
Edinburg EH1 3JT

MIDDLE EAST

BAHRAIN

G THE PHILIPFINE EMBASSY
Building 81, Road 2902

Block 339 (Mear Charcoal Gaill)
Umm Hal Hassan, P.O. Box 26681
Manarma, Bahrain

Tel. 725-535/ 732-T12

IRAN

75 France Avanua
Pob 1136445
Tahran, Iran

IRAG

Gd PHILIPPINE EMBASSY
39 A.B. and G375
Street 3, Hai Babylon
529 Al Mashba

P.O. Box 3236

Baghdad, kag

Talex: 212271 UNDPI-IK
212483 PHLI EM 1K

Tal. 719-3228 /7 719-3747
"Temporasily closed

ISAAEL
P.O. Box 14152
Jerusalem, lsrael
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KINGDOM OF SAUDI ARABIA

If P one meets you at he aimport:
Call your employer
Phil. Emiassy (Riyadh)
Tal. 4540777
Phil. Consulate (Jeddah)
Tal. GE0-0340

¥ mahreated or abused:
Erlinda Arabejo, Ferdinand Roxas or
Hassan Jumdain in Riyadh
Tal 4540777

Abdulatip Maldisa or Nasser Mustala
in Jeddah Tel BET-0257

Or ask tor any labor parsonnal
or assistance to Nationals Unit (ANLI):
at Phil, embassy or consulate

1 you ame accused of a crima:
Wirite by mail or courier
Fhilipping Embassy
Assistance to Nationals Unit
P.0.Box 94366, Riyadh 11693

Philippine Consulate
Bidg.2 Sarhan Al-Ajnawi 5t
Al Faysalay District

P.O. Box 16254

Aszk a Filiping who may visit the
dal@ntion canter 1o inform the Embassy
in Riyadh or the Consulate in Jeddah.

Ask the police 1o inform your
employer about you.

Gad PHILIPPINE CONSULATE GENERAL
3rd Floor, Bldg. 2 Sarhan

Al-Afnawi 51., Al Faysaleyah

District, P.O. Box 16254

Jeddah 21464, K.5.A.

Tal, 665-84-B2/EE9-04-53

Telex: (928) 607118 PHILCCSJ
(Consulata) B05154 PHILFNS

n




FILIPING WORKERS DEVELOPMENT
CENTER

Hin Sydown S cor

Ahmed Jampon Sts

al Frawdah Deatrict

PO box 16254

Jeddah 21464

Tal GET-025T/GES-BAES

Fax: 667-2057660-2101

THE PHILIFFINE EMBASSY
King Fahad District
Olaya Road, P.O, Box 94386
RArpadh 11683, K.5.A
Tal. (01) 456-17-26/
454-07-77M456-03-24/
454.54-19 (Direct)
Tahen: 406377 PHILEM SJ

KUwWaIT

Gd THE PHILIPPINE EMBASSY
JABRIYA, AREA 10

Police Station 51.

Willa 363, P.O. Box 26288

State of Kuwait

Fax. 532-92-60

Tel 532-83-15 10 17

LIBYA

Gl PHILIPPINE WELFARE OFFICE
Caor. Al Mamsour Bin Amar 20304
AMBAPHIL LY

Near Car, Arasi Mosgue 51.
Gargarish, Tripoli, Libya

Telex 20304 AMBAPHIL LY

Tel. B3-19-25

(ol PHILIPPINE EMBASSY
Room 7. Gargarish Andalous
Shara El Dul {Ben-Ashure)
PO, Box 12508, Tripali, Libya
Tel: (021)0831-925/

B31-138 (Fri-5a1 only)
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OMAN

Gl THE PHILIPPINE EMBASSY
Willa Na, 1617

Shati Al Quem City

P.0. Box 50420, Madwginath
Caboos, Muscal

Sultanata of Oman

Tel. 55-48-62

CATAR

Gad THE PHILIPPINE EMBASSY
A040 Al Wadha Sireee

West Bay, Doha, State of Qatar
PO, BOX 24000

Fax:: (0974) 831-585

Tal: &31-585 7 £31-594

FILIFING SOCWRL.CLUB
Caontact: Allen Dolina
831-327- Ros.

492-136- Oflice

SYRIA
FHUE MASH 82
B.P. 2271 Damas, Syria

TURKEY
Chook Sokak, B7 Hatbiye
Istanbul BOZ30, Turkey

UNITED ARAE EMIRATES
VICARATE APOSTOLIC OF ARABIA
51, Joseph Cathedral

P.0. Box 54, Abu-Dhabi UAE.

Tel, no, 46-18-48

Caomact: Bishop Bernard Gremil

FILIFING CLUB

Tel: 2833-36

*08:00 AM - 12:00PM (Manila tirmi) Fax
12:01 PM - 07 59PM (Manila tima)Tel.

a3

[l THE PHILIPPINE EMBASSY
PO, Box 3215

Abu Dhabi, U.AE.

Tal 315-4250351-445

315-525 (Direct)

Tolax: 24414 LABATT EM

23855 AMPHIL EM, Dubai

G PHILIPPINE WELFARE CENTER
Sultan al Owais Bldg,

FAm, E-3 Mazzanine Fir

Al rigga Road, Diera

Fax, 286298

Tel 783311

Dubsai, UAE

HOARTH AMERICA

CANADA

COMMISSION FOR SOCIAL AFFAIRS
B0 Avenue Parent

Ontario KIN TBI

Ottawa, Canada

Gl THE PHILIPPINE EMBASSY
130 Alpen Streed Suite 606
Catawa, Onlario KIP 5G4

Canada

Tel. (613) 233-1121367-3996
(613) 567-3996 Labatt Direct Line
Talex: 05304537 AMBA OTT

UNITED STATES OF AMERICA
PASTORAL CENTER

Oifica of Filipino Catholic Allairs

455 Church Street

San Francisco, California 94114

Tel (415) 565-3682

Contact: Ms. Noemi Castila, Direcior

MATIOMAL CONFERENCE

OF CATHOLIC BISHOPS

Pastoral Cane of Migrans and Refugees
1312 Massachusatls Ave., NW
Washington, D.C. 20005

Contact: Fr. Peter Zendzian, Director
Tel. (202) 659-966-81

Fr, Prisco E. Entines

6420 14th 51, NW A4
Washington D.C. 20005

Tel (202) 821-80-77, 726-00-14

FILIPING PASTORAL MINISTRY
Our Lady of Pompei Church

25 Carmine 51 New Yark NY

Tl (2127270214

Cantact Person: Fr. Bobby Sison

SAN LORENZO RAUIZ ASSOCIATION
OF AMERICA

[SLAAA)

P.0. Box 4024

South Hackersack

New Jarsey

Tal. (201) 441-2000, 441-2457

Gl THE PHILIPPINE EMBASSY

1617 Massachuseltes Avenua

NW Washingion, D.C. 20036

Tal. (202) 483-14-14/483.10- 2073322366
Talex: 204991 RP EMB UR

Washinglon D.C,

SOUTH AMERICA

BRAZIL

PASTORAL SERVICE FOR MIGRANTS
R, Ascipraste Ezoquias

633 Ipiranga, Sao Pasko

04271 Brazil

BOLIVIA

Pastoral Programme for Migration
Ay, 20 da Oclubre

2031 La Paz, Bolivia

CHILE

COMMISSION FOR MIGRATION AND THE
RETURM OF EXILES

N. 180 Castila Santiaga

1460 Chile
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COLOMBIA

EPISCOPAL COMMISSION FOR SOCIAL
PASTORAL CARE

Avenida 28 No. 35A-33

AA. 12309 Bogota, Colombia

FARAGUAY
Alberdi 782
P.O. Box 1436 Asuncion, Paraguay

PERU
402 Jesus Maria, Peru

URUGUAY
UALIGUAY 1319
Mentevideo 11100

Uruguay

VENEZUELA

Avda. Andres Eloy Blanco
AP 43 Ciudad Baolivar
Vanezuela

CARIBBEAN

CUBA

Aptdo, 623

La Habana 13
Cuba

HAITI

HATIOMAL EFISCOFAL COMM.
FOR MIGRATION

Angle Ruez Piquant Et Lamarre
B.P. 1572 Part Au Prince

Haiti

PUERTO RICO
ARZOBISPADD DE SAM JUAMN
AP 1967 San Juan

Puero Rico
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The first level of protection for the OCW is
knowing their rights. Most of these rights, with
provisions for women workers are based on
International Labor Organization (ILO)
conventions, The United Mations Convention
on the Elimination of All forms of Discrimination
Against Women (CEDAW), the Philippine
Constitution, and the Labor Code.

In Movemnber 1993, President Fidel Ramos
signed The International Convention for the
Protection of Migrants and their Families, which
states that "the protection of human rights are

1




responsibilities of both sending and receiving
states as well as states of transit.” It would be
ideal it the governments of receiving countries
are signatornias o the above conventions, If not,
bilateral labor agreements would have 1o be
arranged.

Problems arise every step of the way
from the moment a decision to work
overseas Is made until the worker arrives
at the place of work. The first problem a
prospective OCW encounters is the
illegal recruiter. What is an illegal
recruiter?

Agencies nol licensed by POEA, recruiting
for non-existent jobs abroad, falsifying
documents orcharging excessive fees are illegal
recruiters.

Most victims of Wlegal recruiters are
gullible men and women from remote
provinces who are ignorant of the law.
Are there laws against illegal recruit-
memt?

Ar.39 of the Labor Code punishes illegal
recruitment with imprisonment (4 to 8 years) or
afineof P20,000 o P100,000; bothimprisanment
and fina, it declared by the court.

I ilegal recruitment is committed by 3 or
more persons of by a single person who has
victimized 3 or more workers, the penalty is life
imprisanment and a fine of P100,000. Under
A28 these constilute economic sabotage

Recruiting “mail order brides” is against the
law. There is a penaliy of six 1o eight years in
prizon and a fine of PE000 to P20,000. (Free
Press 7-4-92)

—_—
f;;:rmf 7 you

MUST AF CARRYING
FaRE ’
| PAassPORTS!

oy s

Many young girls agree to falsify their
age to be able o quallly (at least 25 years
old) to work abroad. Filipinos are known
the world over for fake passports. This
causes holders of legitimate passporis
undue embarrassment and scrufiny, Is
there a law agalnst lake passporis?

At present there s no law that penalizes
doulle or Iriple possession of passports. (DFA
scam by Cynihia Balana, PDI, 4-15-93)

The most important aspect in the pro-
cess of gefting a job abroad is the con-
tract. The more detalled, especially job
description and employer's responsi-
bilities, the betler. Herein lies the prolec-
tion of the worker. What are the provi-
siens ofthe standard contract forwomen
oCcws?

The POEA has prepared standard coniracts
for domestics bound for Canada, Saudi Arabia,
Middle East, Hongkong Malaysia and Europe

3

This apples to ather household stal like drivers,
cooks, govemesses, beauticians, seamsiresses,
and gardeners, There are also contracts for
entenainars (separate contract for Japan) and
NUFSES,

Minimum contract terms: Minimum wage
should not be less than US$200 a month
and must be paid on time and in full. (No
deductions are to be made withoul written
permission by the worker.) Working hours difer
for entenainers, office workers and domestics
butit should not exceed len hours aday. Workers
areentitledto 15days vacationand 15 days sick
leave with pay and off days al least once a
wilterk,

Working coenditions must comply with
inernationally accepted salety requiremenis,
For household workers, sanitary lodgings and
nutritious adequate food or allowance for three
meals a day should be provided

L Al these may be good on paper but in
praciice, many provisions are violated.
Be sure to read the fine print of your
confract. Cﬂ ntracts miust bE
authenticated by POEA,

What are the responsibilities of
employers?

Employers pay the POEA processing lee
{US$100) and the welfare fund contribution
{US52510 US$S0). Transportationis shoulderad
by employers of medical professionals and
skilled workers hired by government, Visa fees
can be negotiated. (See pelicies per country in
this pamphlet).

It is the responsibility of the employer and
the recruiter to help the OCWSs in remitting funds
fo their families.

4

Foraign promaoticn agencies and Philipping
licensed agencies shall be joinly responsible to
take care of the welfare of the anist at jobsite.
This includes life and personal accident
insurance coverage.

What are the responsibilities of the
recruiter?

To sae 1o it that both paries follow the
comract. The agenl’s prime responsibility is
the wellare of the OCW from sending to
repaltriation. For domestic workers, DOLE
Depanment Order Mo. 25 {1993) requires
recryiters to post additional P50,000 cash bond
N 85CToOwW.

What are the ebligations of the OCWs?

It s understood that the worker should
fulfill the contracted job efficiently. POEA has
enforcad the lollowing as requirements for job
processing:

®  Repatriation bond for all land-based,
rehired and recontracted workers with
contract duration of al least & momhs to
cover airfare (P10,000 to 20,000 for a
premium of P209.95 lor Asia-bound
workers and P399.90 a year for those
bound for Europe, Middle East and USA);
Seamen are exempled. In case of
emergency., OWWA will advance
repatriation costs then charge the
employer or agent. Undocumented
workers are nol covered.

®  Mandatory personal accident and
e insurance coverage for all rehired or
recontracied landbased OCWs (PS0,000
and doubbe that il death is due 1o accident,
murder or assault at a premium of P204.20

5




a year). Returning OCWs required 1o pay
the regular welare fund conribution to
OWWA get free insurance coverage.
Insurance coverage takes effect upon
payment of premium, extended workdwide,
onorof the job plus 60 days aftertermination
ol the conltract.

" Equariry >

aF rasaTmEnT !

What are the rights of workers abroad?

Equality of treatment — They have the
same rights as the workers of the host country
in terms of employment, before courts and
tribunals and access 1o education for thair
children, This is guaranteed by the International
Conwvention for the Protection of Migrants and
Their Families.

However receiving stales retain the right to
delerming who is admitted to their termories
and under which condition residency and work

permils are given.

Ll Every person is entifled to basic human
rights. But toensure labor rights abroad,
gethroughthe POEA system and inlomm
the Philippine Embassy of your situation
and lacation.

Do OCWs have worker's compensation
benefits abroad?

They may file lor medical and death
beneds, either with the Philippines or the hast
country.

Members of the family are also provided
wilh cenain protections due to the OCW's death
or dissolution ol marriage according io the
Imemational Convention for the Protecticn of
Migrant Workers and Their Families.

Should OCWs pay taxes fo the host
country too?

The ILO and the ImMernational Convention
for the Protection of Migrants and their Families
rule oul doulble taxation,

Congress shill has 1o amend the tax code 1o
implement this provision.

In Japan loday, Filiping OCWs still pay
taxes to the Japanese govemment but the
amount is deducted bofore any 1ax is paid to the
Philipping govemmen.

What are the laws regarding
remittances?

Republic Act 7111, The “Overseas’ Workers
Investment {OWI) Fund Act or Romulo Law
{Aug. 1991) assures prompt delivery of
remiflances within 48 hours.
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lalso aims o give the OCWs more financial
gains by:

B pooling remitlances coursed thru money
couriers and other informal channels 1o
purchase Philippine debt papers by
issuing paricipatory debt reduction
cerificates (PDRC) up to 40% discount
{in denoménations of US$ 100, 200,
300, 400, 500, 1000 and 2000);

® pooling remittances coursed thru the
banking system for a peso lean and
imvestment fund lor OCWs and their
families.

The balance of proceeds in the OWI Fund
shall be used for 4-year scholarship grants lor
the OCW or family member who has remitted
LS$10,000 worth of PDRC within 2 consecutive
years; a housing program and health insurance
for holders of 2000 usd PDRC.

{As of March 1954, this has nol been
implemented because members of the board
hawve not been appeinted yet.)

LT - Open abank account in the Philip-
pine bank with a correspondent
bank in the jobsite belore leaving.

- Ahways get a remitler's copy.

Are there laws ensuring equal rights for
women workers?

The Philippines is a signatory to ILO
comventions such as “equal remuneration lor
men and women workers for work of egual
value®” and mo “discrimination in respect 1o
emplayment and occupation”.

The Philippine Constilution assures
gender agualily belore the law through a
provision that implements the CEDAW adopted
by the UN general assembly in 1979, It also
provides sale and healthful working conditions
for women, aking into account their maternal
funclions, and such facilities and oppofunities
thal will @enhance their welfare and enable them
1o realize their full polential in the service of the
nation.”

The Labor Code renders unlawiul the
discrimination against any woman employee
“with respect lo terms and conditions ol
employmant solely on account of her sex”
such as lesser compensalion, favaring males
with respect to promotion and training
opponuniies.

The broad term "entertalner” has led to
the exploitation of thousands of women
workers, (especially those bound for
Japan -- "Japayukis®, some of whom
work under the thumb of the dreaded
Yakuza) ...to the detriment of real
performing artists, well respected and
admired in their field. Most entertalners
“perform™ in prostitution dens in virtual
slavery.

What are recent moves to profect
entertalners?

Emenainers must be at least 23 years old
In January 1994 DOLE ordered the
Entertainment Industry Advisory Council
(EIAC)HIo set guidelines on the Iraining, lesting,
ceriication and deploymemt of perorming
arlisis

®  Mandatory training to be handled by
National Manpower and Youlh Council
(NMYC) cerified trainors at accredited
cemers:




m  Aher auditions, a Competency Certificate
and Artist Record Book (ARB) valid for 3
years will be issued. The ARB is a
requirgment for coniract processing and
must be presented at the Labor Assistance
Center at the NAIA. Group performers will
be required 1o give a pre-departure
ShOowcase preview,

The EIAC, incoordinationwith the Cverseas
Labor Office, will tap a network of NGOs to help
menitor entenainers at jobsite. Foreign and
Philippine promoters are jointly respensible to
take care of the wellare of the arists abroad.
{DOLE Depanment Onder Nos. 2 8 3, 1994)

What are the new rules lto safeguard
Filipina Domestics?

Household workers, 25 years okd and
apove, trained and tested by NMYC or its
accredited agencies will be allowed to work
overseas

Only employers that allow the house-
hold worker to notily immediately the

T MO A PALA

BALTTR- BATT,

10

Philippine embassy of his‘her arrival, regular
visils by Philipping Overseas Labor Officers or
POLOs, and atend skills training will be
accredited.

Household Workers Centers (HWC)
will centralize the accreditation of loreign
employers and recruiters; conduct pre-
employment and pre-deparure seminars (where
destination's soci-cultural environment and
pertingnt laws are discussed), skills training
and trade lesting.

OWWaA shall prepare inlo materials for
employers for betterunderstanding of the Filiping
worker, The Bureau of Local Employment (BLE)
shall prepare a national regisiry of household
workers.

POLOs shall accredit foreign placement
agencies, monilor entry and departure of
domestics, offer skills enhancement including
basic foreign language courses and social
wallare programs according to the needs of
Filipina household worker in each country.
{DOLE Depariment Order No. 25 of 1993)

- Upon arrival, register al the
Philippine embassy.
= Mail the Feedback Form alter two
or three monihs.

What of the above laws should be more
responsive fo the needs of OCWs?

MNGOslike Kanlungan and Batis are lobbying
fo revoke the mandatory repatriation and
insurance bonds. They argue thal these are the
responsibilites of the employer and recruiter.
Besides, these are already coversd by the
OWWA contributionof US$25 - 50 per yearpaid
by their employers which guarantees repatriation
inwar-torn areas and includes e and accident
insurance worth P25,000 per worker,

The greater majority who need protection
are undocumented workers. For unaways wha
do nol have their passpons in Iheir possesson,
their repatriation 15 dependent on when
employers release them and refurn their
passpons. Repatriation bonds are valid for a
year, when most contracts last two years. This
also atfects the enertaners in Japan wha must
past the bond every six months.

(Kaniungan stalement)

What are the existing policies with re-
eeiving couniries?

Couniries who are signatories 1o the ILO,
CEDAW and the Inmernational Comvention for
the protectionof Migrants and their Families can
be persuaded 1o prolect workers' rights based
on these agreements. For non-signatores, we
need a bilaleral agreement.

The Middle East countries of Oman, Jordan,
and Qatar have existing labor agreements with
thiz Philipping government. Agreamants wilh
Papua Mew Guinea, Federated States of
Micronesia, Iragand Libya are under review. As
ol August 1993, there are pending agreaments
with Tawan, South Korea and United Arab
Emirates. Brunei, Singapore, and Sawdi Arabia
are not interested in forging labor agreements
with any country, while Kuwail and Malaysia
may consider it in the future. Proposals were
submitted to Greece, Japan and the Trust Ter-
rories.

m Canada: The Foreign Domestic Program
which granted immigrant status after two years
has been discontinued, The “live-in caregiver”
program introduced in 1992 denies immigrant
status. Requiremnents: grade 12 education, 6
months training, can speak, read and under-
stand English or French. (Angeles, Couniry
paper on Trallicking)
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® Hongkong: Employment coniracts
are effective lor 2 years, the second year
effective if the worker continues 10 work for the
same employer. Conlracts may be term-
inated by either the worker or employer with at
least one month notice; without notice i with
cause,

I the employer lerminates the contract, the
worker may remain in Hongkang for 2 weeks,
This is the two-week rule.” Beyond that, visa
axpires and OCW should report 1o Immagration
Department. The worker cannol seek
another employer withowl going back 1o the
Philippines 1o sign ancther contract. Since this
entails another expense, some workers stay on
as isegals.

If the QCW files malreatment suit against
the employer sheshe may nol work while it is
pending. If the OCW wins the case, ha/she may
find anather ermployer without having to go back
to the Philippines.

Standard coniract charges employer:
US5100 processing fee, LUSS25 welfare fund
contribution, PS0,000 insurance, aidare to and
fromworksite, visa fee, medical fee and airport
terminal fees. Suitable and furnished accom-
madation and food free of charge or lood al-
lowance of HKS300 a month, free medical and
dental treaiment. Minimum monthly salary
HKE3200. (P11,200). I your salary is delayed,
the employer may be fined HKES000 1o 20,000,

The OCW pays for passpon fees, skills
fraining and upgrading, MBUpolice clearance
and the repatriation bond. (Myma S. Feliciano,
Speaking cul, 1953)

- Ask for country profile.

- HongKong recruiters charge only
HKE5.00 and 10% of first month's
salary; some recruiters charge bath
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employer and worker aiflare and
other lees amounting to P20,000 -
P40,000. Repor overcharging to
POEA.

- A re-entry visa is neaded to return
1o HongHong. Belore leaving, get it
in Hongkong for HK$115. In Ma-
nila it will cost P3120 at the British
Embassy.

= Singapore: Foreign domestics are issued
work permits good for two years, rengwable for
another two or @ maximum of 4 years. No
permanent residency status is given al the end
of the term, Marriage with Singaparean natienal
or permanent resident needs government ap-
proval. Prermi 1o marry is given enly 1o foreign-
&rs with “skills and qualifications...(that) will be
of value to the nation™. To monitar thal no inder-
marriage occurs, the domestic is required 1o
underge a pregnancy lest every 6 months.
(Kanlungan, 1993)

Employers are required S$5000 securiy
deposit which can be lorfeied il the worker gels
pregnant, marries, violales smuggling, drug and
subversion laws, lakes another job nol in con-
fragl or remains in the couniry alter contract
expires. They are also required 1o pay a monthly
tax of 55250, Maid's salary is an average 55300
(P5258). Singaporean employers are very sirct
because they tend 10 lose much il their
housaworker violates any law. The common
practice is for the employers o hold the OCW's
passport.

The employer may lerminate the contract
any lime without reason. The maid can transter
employmernt with the consent of the employer
and have 4 weeks bo ook for another employer.
H you rum away, you can slay in the Household
Waorkers Centeronly for 12 hours. The emplayer
is fined 559 a day. Two days” absence isground
for dismissal aven with cause.
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Singapore is one of the "high risk™ countries
that has the highest incidence of suicide among
foreign domestic helpers. Apan from contract
violations, human rights violations are grossly
committed since domestic workers are excluded
fromithe provisions of Singapore’s Employment
Act. (Kanhungan, “Wamen OCWs at what cost™,
p.az2)

m - Agk lor country profile from POEA.

- Do not go on a lourist visa.

- Ask that salary be paid 1o a bank
accoun whichwill show the amouwnt
and date.

- Rensw work permit ong weeak be-
fore contrac] expires.

m Japan: Temporary working visas good lor
only & months are issued to the Filipina “ener-
tainer” or “Japayukis™ wilh no prospect of per-
manent residency stalus.
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Thix “sclecive ban on the deployment of
Filipino perorming artists (aler Soson's death
in Japan,in 1991, enforced by the new ELAC
quidelines. Only qualitied perdormance arists,
23 years old and above, with Competancy
Cendicale and Artist's Record Book will be
processed.

Standard employment coniracl gives
minemum compensation lor enterfainers of nol
less than Y 200,000 for six hours of work a day
and four residays @ month (singer, musician
and instrumentalisl: a maximum of lour sets ol
performance per day or three hours per day out
of 5.5 hours stay, dancer. a maximum of hwo
wodking hours per day oul of 5 hours stay and
a minimum of two rést days a month) additional
life and medical insurance must not be less than
W3 million; 40% deduction 1o cover board and
lodging, cost of fraining, costumes and
commissions of nat lake-home pay of not less
than ¥120,000 (US$1164) on a six-month
contract. This is roughly P5238/month. (POEA
Memo Glrcular 39, 1991)

However, close 1o 70% get only US$30012
USE700 from contracts of US$1500 . The
practice is to give manthly food allowance. Tha
salary is given at the end of six-month
contract. Transportation and placement fees are
employer's expensas

Domestic Helpers earn from US$1000 -
USs1200manth but limited o diplomats and
senior executives of mulinationals. Japan
requires OCWS 1o pay taxes. (See primer).

Asteplowards prostitution is the “dohan™or
dating outside the club that eams extra lees. .
Adter the death of Maricris Sioson in September
1991, DOLE issued a circular banning "dohans”,
soliciting customers and perlorming in the
nude. However, more than 80% of clubs practice
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“dohan”. Some clubs give gquolas like one
“dohan” a day and a fine for every “dohan”
missed. (A Javate-de Dios)

The new immigration law penalizes illegal
workers and employers with 3 years
imprisonmeant and a fine of Y2 million. (Balis
1930) llegaks become kept prisoners of their
cwnchoice. They don't dare ask for helpiortear
of the penalties. This could be the reason, aside
from the shock of being prostilvted, why there
are many mental cases in Japan among
emernainers

m Ask for coumry profile from POEA,

m  Taiwan:Physical examinations 3days alier
arrival and & monihs alter are mandalory
requirements. Failure means deporation.

The maximum employment for OCWs is 1
year, with 1 year extension based on The
Employment Sarvices Lawol 1992, OCWswere
asked 1o leave volumtarily and return legally,
Employers cannat hire loreign workers already
in Taiwan. (Institute for Labor Studies Mews
digest Oct 1992)

®  Korea: The estimated 12,000 Filipino illegal
workers may conlinue 1o waork in Korea until
June 15, 1994, 20,000 trainee visas will be
issued this year 1984, The program is for 2
years and entitles foreign lrainees to labor
protection, minimum wage and industrial
calamity insurance. (Labor Market situationer,
Dec 1993)

B Malaysia: Freeze on hiring foreign workers
excepl domestics, professional and skilled
workers until the police has comgpleted the
nationwide crackdown on ilegal immigrants.
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Some 1000 Filipinos figuredin an Easter Sunday
raid in 51, John's Cathedral in Kuala Lumpur,
Only around 16 wera found 10 be illegals. NGOs
and a few senators prolest the incident. (Labor
Marketl Situation Dec 15583) There are aocoul
40,000 Filiping maids in Kuala Lumpur. The
foreign olfice estimates that there about 300,000
Filiping ilegal workers in Sabah

Standard contract for household workers in
Malaysia provide not more than ten working
hours with at least 8 hours of sleep, free
accommodation and three square meals a day
and working clothes, free transponiation, free
medical services, repatriation in case of illness
or death. Minimum wage US%200 a month
{P5400). Passport in possession of worker ofin
case ol dispute, withthe Philippine Embassy for
salekeeping. Alllabor laws in Malaysia lavorable
1o domestic helpers applicable to Filiping QCW.

MEICAL
SERVICES

[(L/)

m Middle East: Standard contract for
household workers: The employer shall pro-
vide free transportation, medical and dental
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services, one rest day a week and repatriation.
The employer may not ask the domestic helper
to work for slher households or the employers
business establishment; or transier the OCWto
anather employer.

There are no concrete policies towards
domestics, and litte or no penalties lorviolalors,
A domestic cannot leave her employer unless
the employer signs a contract of release. The
worker is at the mercy af her employer. Running
away means being deperted and paying her
own way home., What's more, employment
contracts are aften writlen in Arabs,

®  Kuwalt: Kuwait has the highes! incidence
of physical abuse 1o OCWs. Despite the banon
the deployment of domestic helpers there,
Filipinas continue to go there even as illegals.,

Residence cerificatles will be issued 1o
expatriates effective December 1933, However,
Kuwait's Private Seclor Labor Law MNo. 38 of
1964 excludes domestics. (Free Press B-14-93)

Recently the Kuwaiti government stopped
issuing work permits to foreign workers. Those
in the private sector were granted the right to
change employment once within three months,
provided their sponsor will release them or if
their sponsoris found guilty of not paying salaries
regularly. However, domestic helpers are nat
covared by this new policy.

8 Jordan: Employers should pay govl. work
permils $600 bul often i is deducied from
domesiic’s salary; complainis are ned handled
by their government but coursed thru an
inlermediary sent by the Labor Attache at the
Philipping Embassy, Philippine Workers
Association (POWA) and OWWA [Angeles,
country report on trafficking 1991).
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®  Saudl Arabla: OCWs who do not finish
their two-year contracts will not be permitted to
re-enter the Kingdom lor a period of 3 years.
Those who refuse o renew their contracis
while sponsors still need their services
canmot re-enfer for one year. (Phil. Labor
Jam 1993)

The visa is the compliie responsibility
of the employer. Household workers cannot
leave withoul the employer's consemt. Again
this set-up leaves the OCW at a disadvantage.
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If terminated or the domestic refuses 1o
work, he'she canstay at the housahold Worker's
Center in Riyadh for only 24 hours, After that the
women will be moved to Social Wellare
Adminisiration while 1he maen will be placed in
immigration of foreign department office. If you
want to leave your employer, the Philippine
embassy can help prepare statements or

complaints in Arabic to the labor office but
cannot interlere in the proceedings.

The labor laws of Saudi Arabia prohibit
union organizing and staging of strikes, which
are outright violations of several anicles of the
universal Declaration of Human Rights.{Amel
de Guzman “The protection of rights of migrant
warkers in the Phil") For domestics, the labor
laws are nol applicable since they are not
censidered regularworkers. Minimum wage lor
domeslics is SR 750 (USS200) but the usual
rata for Filiping domastics is SRS60 (US$150)
or P4050 a manth.

Sharia Law applies 1o all — Muskm or not.
Possession of olther religious aricles (bible,
rnsary_.crucﬂi:. scapular, medals), talking tolhe
opposite sex andimproper drass code lorwomen
are strictly lorbidden. Women are expected to
wear a black, full-length coal or “abaya” over
their dresses and a scart over the head when
going outside. Beware the religious police or
“muttawa”, Mere suspicion of improper conduct
can merit jail terms and lashes.

LM - Ask for country profile from
POEA.

- Do nat entertain suttors. Do not
accept gifts or invitations 1o
partias from men of other
naticnalities.

- Do nat write to a male penpal.

- Do not go to Saudi it you are
pregnan.

m  Bahrain: Filiping DH must be al least 30
years old, Filiping women contract workers are
resiricied 1o work in small restawrants, cales,
boutiques and.cold stores. Filiping male contract
workers are allowed to work in all skill categories
regardless of age.(Labor Markel situationer,
Dec 1933)
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Whatlaws inother couniries discriminale
against women migrants?

Hongkong's “two-week rube™ and no work
while case against employer is pending makes
il very difficull to complain against employers
and costly 1o ask for a change of pbs

The no release, no exil practice in the
Middie East ties an OCWio anabusive employer
Japan and Germany makes it impossible for
women 10 leave their husbands because they
will lose their resident status aven il they have
children,

What are the pending bills against illegal
recruiters?

House Bill 8716 gives the victim 20
years (instead of ihree) within which 1o
sue illegal recruiters,

House Bill 79 allows OCWs 1o file
complaints in their place of work or
residence, 1 is now pending in the
commities of labor and employmant.

HE 815 penalizes loreign service
employees who recrnuil,

- This bill has been approved on sacond
reading.

HEB 882 limitls te Filipinos the
management and operation ol
recruitment companies for foreign
employment.

HB 3764 provides penalties for illegal
recruitment.

HE 4428 eslablishes a guarantee
fund by recruitment agencies for
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cases of abuse, injury or daITIEQE oa
worker.

HB 5232 prohibits private employment
agencies 10 recruil women OCWs, (as
of April 1993)

What are the bills that promote the
welfare of OCWs?

HE 436 promates and protect the rights
of OCWs

- HB 2784 provides consular offices
abroad with stall positions for labor

- HB 7264 overseas Filipino code
- HB 6596 expatriate voting rights

Senate Bill 1503 mandatory aids test
for returning OCWs

Awaiting ratification by the Senate are ILO
comentions (118) that secure equal social se-
curity, (19) gives accident compensation and
{157) grants pension rights to magrant workers
and (185) social security for sealarers. The
Philippines has ratilied 32 out of more than 100
convanlions. (Chronicke 1-14-93)

What are the bills that provide financial
assistance to OCWs?

HEB 273 granis tax exemplion fo OCWs
eaming LIS5510,000 or less a year who
remit through the banks

HE 2785 grants exemption from pay-
ment of cerain fees and taxes

HE 3019 credit assistance program
{As of April 1943)
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How can | {and my organization) hasten
the approval or amendment of these
bills?

Follow-up the status of the bill. Write the
author of the bill, your Representative or Sectoral
Representatives on labor and women. Send
position papers fromyour organization. Publicize
the issue at fora, NGO newsletters and media
here and abroad.

Lobby for the ratification of the ILO
comventions, the implementation of the OWI
Fund and the Imemational Convention for the
Protection of Migrants and Their Families pro-
visionihat eliminates double taxation. And press
the government to forge bilateral agreements
especially in countries where domestics are not
protected by labor laws.,

Metwork with NGOs in countries with laws
that discriminate against women migrants and
OCWs 1o work for its repeal.

IMPLEMENT OWT
FUND § THE WTERNAT L
X CoNVENTION FOR THE
PROTECTION oF MIGRANTS

x g Tweir FAMILIES 4 |

—
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